(" APPLIGATION FOR EMPLOYMENT

Prospeclive employees will recelve cons
eralion withoul discrimination because
race, creed, color, sex, age, nalional orll
handicap or veleran slatus, "

Last Name } Firsl : Middle

Date

Streel Address

(

Home Telephone

)

City, Slate, Zip

(

Business Telephone

)

Have you ever applied for employment wilh us?

Social Security #

O Yes ONo If yes: Month and Year, Location

Position Desired

Pay Expecled

Aparl from absence for religious observance, are you available for full-lime work?
O Yes ONo If not, what hours can you work?

Will you work overtime if asked?

OYes CINo

Are you legally eligible for employment in the Uniled States?

lo begin work?

When will you be available

Y
P
E
R
S
g
N
A
L

)

Other special lraining or skills (Iangua.ges. machine operalion, elc.)
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Form 22 - Printed |

. No. of
School Name and Location of School Course of Study Years Did you | Degree or
. Completed|Graduate? Diploma
0 Ye#
Graduate
E ONo
D
D Yes
u College
G ONo
A
T Business /Trade/ UYes
| Technical O No
0
N . [JYes
High School
ONo
[dvYes
Elementary
INo
- /
-
Membership in Professional or Civic Organlzations
L (Exclude those which may disclose your race, color, religion or natienal origin)
\
aU.S.A



ERMPLOYMENT

Pleasa give accurale, complele full-ime and part-ime
employment record. Start with your present or most
recent employer.

.
¢~ Company Name Telephone T e
( )
Address Employed - (State month and year)
From To
Name of Supervisor Weekly pay
1 Start Last

“"State Job Title and Describe Your Work

Reason for leaving

.

Company Name

Telephone

( )

Employed - (Stale month and year)

Address

From To
Name of Supervisor Weekly pay

Stan Last

State Job Title and Describe Your Work

Reason for leaving

( ] Company Name

Telephone

( )

Employed - (State month and year)

_/

Address

From To
Name of Supervisor Weekly pay

Stant Last

State Job Title and Describe Your Work

Reason for leaving

()

Company Name

Telephone

( )

Employed - (State month and year)

Address

From To
Name of Supervisor Weekly pay

Start Last

State Job Title and Describe Your Work

Reason for leaving

\_/
( DO NOT CONTACT

We may contact the employers listed

above unless you Indicats those you Employer Number (s) Reason

do nol want us to contacl
\_ —

- ; Did you serve in the ) If “Yes,” in what Branch?
MILITARY [lves  (No
U.S. Armed Forces?

Describe any training received relevant to the position for which you are applying.




DO NOT ANSWER ANY QUESTION IN THIS SECTION UNLESS THE BOX IS CHECKED

If the employer has checked the box next to the question, the information requested is needed for a legally permissible reason,
including, without limitation, national security considerations, a legilimate occupational qualification or business necessity. The Civil
Rights Act of 1964 prohibits discrimination in employment because of race, color, religion, sex or nalional origin. Federal law also
nrohibits discrimination based on age, citizenship and disabilily. The laws of mosl Stales also prohibil some or all of the above types
of discriminalion as well as some additional types such as discrimination based upon ancestry, marital slalus and sexual preference.

Elementary Number of dependents, including yourself
Provide dales you attended school: From To g
:{ High School College 0 Are you a Vielnam veleran?
f From To From To [1Yes CINo
Other (give name and dales) Sex
= O Male OFemale
Marital Status Date of Marriage
Q/ O Single (J Engaged O Married -
[ Separated (O Divorced 0 Widowed o Are you a U.S. Citizen?
O Yes ONo
Whal was your previous address? How long at present address?
cl Years
How long al previous address?
= Years
J Have you ever been bonded?  OYes  [INo O Are you over 18 years of age? D Yes OJNo
If “Yes,” with what employers? If not, employment is subject to verilicalion ol age.

Hawve you been convicled of a crime in the pas! len years, excluding misdemeanors and summary offenses, which has nol been annulied, expunged or
sealed by a court? O Yes ONo Il “Yes,” describe in full.

State names of relatives and friends working for us, other than your spouse.

/

O
R
S .
The information provided in this Application for Employment is true, correct and com lete. If you employ me, any misstalement or
p
G omission of fact on this application may resull in my dismissal.
N | understand that acceplance of an offer of employment creales no obligation upon you, the employer, lo continue 10 employ me in
A Y 9 p
the fulure.
T
U
R
E P, Date Signature




SRR _ FOR EMPLOYER'S USE ONLY

Employer Person Contacted Results

Tests Raw
Administered Score Rating Analysls and Comments

Interviewer Name and Comments

W~ S OMT S — S S -

\

=

SELECTFORM, INC. believes thal the information solicited from the applicant which lies outside the special seclion on page 3 is in full compliance
with all Federal and Slate equal employment laws and with the Fair Credit Reporing Acl. We do nol assume responsibility for the user's inclusion
in this *Application for Employment” of any question which may violale Federal, Stale or local laws and users should consull their own counsel with
respecl to any legal queslions concerning the use of this form.




AUTHORIZATION TO OBTAIN CONSUTMER REPORT OR MOTOR
VEHICLE DRIVING REPORT FOR EN[PLOYMENT PURPOSES

The undersigned hereby authorizes the

- Name of Employer
or its insurance ag-en_cy, SeibertKeck Insurance, or its -assigns to obtain copies of consumer
reports mcludmg a motor vehrcle report, pertamrng to e for employment purposes and for i use in -
rating and/or underwntrng lnsurance for which the above named employer may apply, and any
renewa[ thereof 4 understand thatin obtalnmg such consumer reports a consumer reportrng kR

agency rnay be used and | do hereby authorize such use, ‘

e

sy
= -
S

Date: __ - -' _ Signed:

) Printed Name -

 State Licensed in

State Drivers Li.cense.Num'ber-

Date of Birth_




Pﬁ“@EﬁTﬁlpﬂ@gﬁiﬁ@ﬁﬂ& Inquiry Autherization Release

I. I understand that an investigative report may be generated on me that may include information as to my character, general reputation, personal
characteristics, or mode of living; work habits, performance or experience, along with reasons for termination of past employment/professional
license or credentials; financial/credit history; or criminal/civil/driving record history. | understand that AST Environmental Inc. or its authorized
agents may be requesting information from public and private sources about any of the information noted earller in this paragraph in connection with
AST Environmental Inc. consideration of me for employment, prometion or position re-assignment or contract now, or at any time during my tenure
with AST Environmental Inc. and give my full consent for this information to be obtained. .

1. I acknowledge that a telephonic facsimile (FAX) or photographic copy of this release shall be as valid as the original. This release is valid for most

federal, state and county agencies.

I understand that if | am a resident of Minnesota or Oklahoma (only) | may obtain a copy of the report ordered, and now indicate my desire to do so

by checking this box O.

IV. I hereby authorize, without reservation, any financial institution, law enforcement agency, information service bureau, school, employer or insurance
company contacted by AST Environmental Inc. or our authorized agents, to furnish the information described in Section 1.

Il

APPLICANT — PLEASE COMPLETE THE FOLLOWING:

Signature Today's Date

Print Name: (First) (Middle) (Last) (Maiden)

Other Names Used

Current Address Since:  (Mo/YT) (Street) (City) (State/Zip)
Current Address Since: (Mo/YD) (Street) (City) (State/Zip)
Current Address Since:  (Mo/YT) (Street) (City) (State/Zip)

The following information is required by law enforcement agencies and other entities for positive identification purposes when checking public records.
It is confidential and will not be used for any other purposes.

Date of Birth Social Security Number
Driver's License Number and State Name as it appears on License
Have you ever been convicted ofacrime? ___ No ___ Yes I yes, please provide city and state of conviction and details of conviction.

FAIR CREDIT REPORTING ACT NOTICE:
In accordance With the Fair Credit Reporting Act (FCRA, Public Law 91-508, Title VI), this information may only be used o verify a statement(s) made by an individual in connection with legitimate business needs.
The depth of information available varies from state to state, Status of updates are available on request. Although every effort has been made to assure accuracy, backgroundchecks.com cannot act as guarantor of information
accuracy or completeness, Final verification of an individual’s identity and proper use of report contents are the uses's responsibility. Our authorized agent, PeopleScanner.com, has a policy that requires purchasers of these
reports ta have signed 2 Service Agreement. This assures PeopleScanner.com that users are familiar with and will 2bide by their obligations, as stated in the FCRA, 1o the individuals named in these reports.
If information contained in this report is responsible for the suspension or termination of an employee or the application process, have the Candidate/employee contact PeopleScanner.com at 190 Haverhill Street, Methuen,

MA 01844,

NOTICE TO CALIFORNIA CANDIDATES
You have a right to obtain a copy of any consumer report or investigative consumer report obtained by AST Environmental Inc, by checking the box

provided below. The report will be provided to you within (3) business days after we receive the requested reports related to the matter investigated.

0 | request to receive a free copy of this report by checking this box.
Under section 1786.22 of the California Civil Code, you may view the file maintained on you by PeopleScanner.com during normal business hours. You
may also obtain a copy of this file upon submitting proper identification and paying the costs of duplication services, by appearing at PeopleScanner.com
In person or by mail. You may also receiva a summary of the file by telephone. The agency is required to have personnel available to explain your file to
you and the agency must explain to you any coded information appearing in your file. If you appear in person, a person of your choice may accompany
you, provided that this person furnishes proper identification.




Para informacion en espanol, visite www.ftc.qov/credit o escribe a la FTC Consumer Response Center,
Room 130-A 600 Pennsylvania Ave. N.W., Washington, D.C. 20580

A Summary of Your Rights Under the Fair Credit Reporting Act

The Federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and
privacy of information in the files of consumer reporting agencies. There are many types
of consumer reporting agencies, including credit bureaus and specialty agencies (such
as agencies that sell information about check writing histories, medical records, and
rental history records). Here is a summary of your major rights under the FCRA. For
more information, including information about additional rights, go to
www.ftc.qov/credit or write to: Consumer Response Center, Room 130-A, Federal
Trade Commission, 600 Pennsylvania Ave. N.W., Washington, D.C. 20580

o You must be told if information in your file has been used against you. Anyone
who uses a credit report or another type of consumer report to deny your application
for credit, insurance, or employment — or to take another adverse action against you
— must tell you, and must give you the name, address, and a phone number of the
agency that provided the information.

= You have the right to know what is in your file. You may request and obtain all
the information about you in the files of a consumer reporting agency (your “file
disclosure”). You will be required to provide proper identification, which may include
your Social Security number. In many cases, the disclosure will be free. You are
entitled to a free file disclosure if:

° aperson has taken adverse action against you because of information in your
credit report;

you are the victim of identity theft and place a fraud alert in your file;

your file contains inaccurate information as a result of fraud;

you are on public assistance;

you are unemployed but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure
every 12 months upon request from each nationwide credit bureau and from

nationwide specialty consumer reporting agencies. See www.ftc.gov/credit for
additional information.

=] o =} =]

= You have the right to ask for a credit score. Credit scores are numerical
summaries of your credit-worthiness based on information from credit bureaus. You
may request a credit score from consumer reporting agencies that create scores or
distribute scores used in residential real property loans, but you will have to pay for it.
In some mortgage transactions, you will receive credit score information for free from
the mortgage lender.

° You have the right to dispute incomplete or inaccurate information. If you
identify information in your file that is incomplete or inaccurate, and report it to the
consumer reporting agency, the agency must investigate unless your dispute is
frivolous. See www.ftc.gov/credit for an explanation of dispute procedures.




Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete or unverifiable information must
be removed or corrected, usually within 30 days. However, a consumer reporting
agency may continue to report information it has verified as accurate.

Consumer reporting agencies may not report outdated negative information.
In most cases, a consumer reporting agency may not report negative information that
is more than seven years old, or bankruptcies that are more than 10 years old.

Access to your file is limited. A consumer reporting agency may provide
information about you only to people with a valid need — usually to consider an
application with a creditor, insurer, employer, landlord, or other business. The FCRA
specifies those with a valid need for access.

You must give your consent for reports to be provided to employers. A
consumer reporting agency may not give out information about you to your employer,
or a potential employer, without your written consent given to the employer. Written
consent generally is not required in the trucking industry. For more information, go to
www.ftc.gov/credit.

You may limit “prescreened” offers of credit and insurance you get based on
information in your credit report Unsolicited “prescreened” offers for credit and
insurance must include a toll-free phone number you can call if you choose to
remove your name and address from the lists these offers are based on. You may
opt-out with the nationwide credit bureaus at 1-888-567-8688 (1-888-50PT OUT).

You may seek damages from violators. If a consumer reporting agency, or, in
some cases, a user of consumer reports or a furnisher of information to a consumer
reporting agency violates the FCRA, you may be able to sue in state or federal court.

Identity theft victims and active duty military personnel have additional rights.
For more information, visit www.ftc.qov/credit..

Notice of Amendments to the Fair Credit Reporting Act

The Summary of Your Rights provided above does not reflect recent amendments

o

contained in the Consumer Reporting Employment Clarification Act of 1998. Of
importance to you are the following changes to the law:

Conviction of a crime can be reported regardless of when the conviction occurred.

If you apply for a job that is covered by the Department of Transportation’s authority
to establish qualifications and the maximum hours for such job and you apply by
mail, telephone, computer or other similar means, your consent to a consumer
report may validly be obtained orally, in writing, or electronically. If an adverse
action is taken against you because of such consumer report wherein you give your
consent to the consumer reporting agency over the telephone, computer, or similar
means, you may be informed of such adverse action and the name, address and
phone number of the consumer reporting agency, orally, in writing, or electronically.

These amendments were retroactive to September 30, 1997.



States may enforce, the FCRA, and many states have their own consumer
reporting laws. In some cases, you may have more rights under state law. For
more information, contact your state or local consumer protection agency or your
state Attorney General. Federal enforcers are:

| TYPE OF BUSINESS: || CONTACT: |
Consumer reporting agencies, creditors and Federal Trade Commission: Consumer
others not listed below Response Center — FCRA Washington,

DC 20580 1-877-382-4357
National banks, federal branches/agencies of Office of the Comptroller of the Currency
foreign banks (word “National” or initials “N.A." Compliance Management, Mail Stop 6-6
appear in or after bank’s name) Washington, DC 20219 800-613-6743

Federal Reserve System member banks (except | Federal Reserve Board
national banks, and federal branches/agencies of | Division of Consumer & Community Affairs

foreign banks) Washington, DC 20551 202-452-3693
Savings associations and federally chartered Office of Thrift Supervision
savings banks (word “Federal” or initials “F.S.B.” Consumer Complaints
appear in federal institution’s name) Washington, DC 20552 800-842-6929
Federal credit unions (words “Federal Credit National Credit Union Administration
Union appear in institution’s name) 1775 Duke Street

Alexandria, VA 22314 703-519-4600
State-chartered banks that are not members of Federal Deposit Insurance Corporation
the Federal Reserve System Consumer Response Center, 2345 Grand

Avenue, Suite 100
Kansas City, Missouri 64108-2638
1-877-275-3342

Alr, surface, or rail common carriers regulated by | Department of Transportation, Office of

former Civil Aeronautics Board or Interstate Financial Management

Commerce Commission Washington, DC 20590  202-366-1306
Activities subject to the Packers and Stockyards Department of Agriculture

Act, 1921 Office of Deputy Administrator — GIPSA

Washington, DC 20250  202-720-7051




